
Treasurer/Interim Clerk 

October/November 2016 

 

• I have worked to complete the Annual Financial Report which you have in your packets for this meeting.  It will be 
published and sent to the State prior to the December 1st deadline. 
 

• I am currently working with Tionna Pooler on completing the Urban Renewal report for Council approval at the 
meeting on November 21st and also on the TIF certification.  Both have December 1st deadlines. 
 

• I have been working and meeting with the F & P committee and the Administrator for the health benefit renewal and 
on CIP and budget planning. 
 

• We have scheduled an Employee benefit meeting for next Thursday with our Gallagher and Kabel representatives to 
discuss our benefit package and help Employees with enrollment. 
 

• I am working on budget spreadsheets for wages and benefit costs and working with the Department Heads to get 
them needed information. 
 

• We met with the ICAP representative and discussed her recommendations for the City. 
 

• I attended a one day conference for continuing education on HR.  This will apply to required yearly hours for my 
Municipal Clerk certification.  There were a number of very informative sessions. 
 

1. Voluntary Benefits was led by two representatives from The Principal Financial Group.  They explained how 
to best add voluntary benefits to your portfolio and how to determine what is working and what needs to 
change.  They walked through steps to helping Employees determine what is best for their situation and 
how to utilize the benefits to maintain healthy lifestyle. 

2. New Standards for White Collar Exemptions walked us through the accounting for hours required for 
determining who is now no longer exempt and the required salary levels to remain within an exempt status. 

3. How To Guide for Improving Health was presented by two representatives from Telligen.  They walked us 
through how they implemented wellness programs within their company and the process of determining 
what is working.  They explained the length of time and the work it took to get Employees to support cost 
effective wellbeing programs.  The benefits have been proven through Employee retention and better 
health. 

4. Managing Costs in an ACA world was a very informative walk through the different ACA plans and insurance 
companies and the high costs associated with the new plans.  Mr. Patton discussed the companies who are 
pulling out of offering insurance in Iowa and the rising costs being implemented by those remaining.   

5. Who’s a FT Employee under the ACA walked us through how to determine who is a FT employee utilizing 
different matrix models.  These help to determine who is working 30 hours per week per ACA standards and 
who would then be eligible for benefits. 


