
6.9 Compensation and Schedule for Fire Fighters  

The regular work day and work schedule rotation for fulltime Firefighter/Paramedics shall 

consist of twenty-four (24) hours on followed by forty-eight (48) hours off. Fulltime FF/P bi-

weekly compensation at their regular rate of pay will be calculated by taking his/her hourly rate 

and multiplying that rate by one hundred and six (106) hours. The regular work day for fulltime 

Firefighter/EMTs shall consist of up to twelve (12) hours on with a rotating weekly schedule. 

Fulltime FF/EMTs bi-weekly compensation at their regular rate of pay will be calculated by 

taking his/her hourly rate and multiplying that rate by up to one hundred and six (106) hours – 

according to actual hours worked. All shifts will have a starting time assigned. 

 

Overtime:  As per allowances within FLSA Section 7(k), each 14-day work period for FF/P and 

FF/EMT positions shall consist of up to 106 actual hours worked before overtime shall be due to 

an employee [53-hour average work week]. Overtime shall be paid at the rate of one and one-

half (1 ½) the employee’s straight time hourly rate for all work performed in excess of 106 hours 

per work period.  Overtime shall not be paid more than once for the same hours worked. 

Vacations and leaves are not considered time worked for the purpose of determining overtime. 

 
Compensatory Time as PTO:  An employee may elect to receive overtime compensation in 

either cash payment or compensatory time off.  An employee desiring compensatory time off 

rather than overtime pay shall notify the City in writing by documenting the request on his/her 

time sheet prior to the cutoff period for computing wages for the period in which the payment 

ordinarily would have been made.  Compensatory time off shall be at the rate of one and one-half 

(1 ½) hours of paid time off for one (1) hour of overtime worked.   

 


