
5.5 Holidays  
Employees will not be charged with leave on City holidays. All permanent full-time employees, 

excluding those covered by a Collective Bargaining Agreement or serve fulltime in the Fire 

Department, shall receive 8 hours paid holiday leave on the following days. Non-exempt police and 

fire personnel may be required to work on established holidays. Holiday accrual and pay provisions 

for members of the Police Department are included in the collective bargaining agreement. 

Permanent, fulltime Firefighter/Paramedics and Firefighter/EMTs must work a holiday they are 

regularly scheduled to work at their normal rate of pay. Fulltime Fire Department personnel are 

provided an enhanced PTO benefit to reconcile the difference (see Section 5.13). City-approved 

holidays are:  

 

 

 

 

 

 

 

 

designated by the City Administrator.  

 

Additionally, qualifying employees receive twenty-four (24) hours in “floating” holidays. Floating 

holidays may be used pursuant to the same policies as outlined for the use of annual leave. 

Employees who are hired under or elect to go to the PTO system do not received the floating 

holidays, as it is already included in the PTO calculation.  

 

Regular part-time employees will be compensated based on the number of hours they work in a day. 

If a legal holiday falls on a Sunday, the following Monday will be observed. If the holiday falls on 

Saturday, the preceding Friday will be observed. 

 


