
Agenda Report 
June 3, 2013 City Council Meeting 

 
June 3, 2013 
Item No. 07 

 
ISSUE:  Employment Reimbursement Contract for Academy Training Costs of Employee 

Consideration of Resolution 13-0636 giving final authorization to exercise an agreement 
for reimbursement of Iowa Law Enforcement Academy (ILEA) training costs for a new 
police department employee in exchange for the employee’s commitment to remaining a 
fulltime Windsor Heights police officer in good standing for a minimum of two years. 

 
BACKGROUND: 

The Windsor Heights Police Department recently hired Officer Christopher Reischl to 
serve as a fulltime police officer. Prior to this, Officer Reischl had worked for the City of 
Lake View (IA) for a short time as a police officer and recently gained his ILEA law 
enforcement training certification (graduated March 29, 2013) under their sponsorship.  

When the City of Lake View hired Officer Reischl they required Reischl to sign an 
employment contract with a prorated two-year reimbursement term for training expenses. 
Many law enforcement agencies, including Windsor Heights, do this when hiring non-
certified candidates due to the expense of certifying a police officer. This sort of 
agreement protects their investment should the new hire decide to leave within a certain 
time frame. 

After reviewing Reischl’s contract with Lake View, the WH police chief believed it 
appropriate to offer reimbursement to Reischl for some of the terms of his original 
contract with Lake View. In exchange for these costs being covered by the City, Reischl 
would then be required to sign a new reimbursement agreement with the City of Windsor 
Heights.  

The police chief and the city attorney, with consultation from the city administrator, 
worked collaboratively to develop a new two-year agreement for Officer Reischl. That 
contract is attached to the Resolution. In summary, the City will pay Officer Reischl a 
sum of $6,347.15 to aid in relieving his debt owed to the City of Lake View for his initial 
law enforcement training certification. In exchange for this payment, Officer Reischl 
agrees to remain a member of the WHPD for a minimum of two years. The contract 
allows the City to collect on these fees in a prorated basis according to years of service 
OR for defaulting on employment OR failing to meet training standards. 



 
RECOMMENDATION: 

Probationary Officer Reischl and Chief McDaniel have already agreed to the terms of this 
agreement. However, the majority approval of the council and the signature of the Mayor 
is necessary for this contract to be actionable in the future if needed.  

Staff recommends the City Council approve the resolution authorizing this agreement. 
Funds are available within the police department’s FY13 salary line item to cover this 
expense. 

 
STAFF CONTACTS: 

 Jeffrey A. Fiegenschuh, City Administrator 
 Dennis McDaniel, Chief of Police 



THE CITY OF WINDSOR HEIGHTS, IOWA 
 

RESOLUTION 13-0636 
 

APPROVING AN AGREEMENT BETWEEN THE CITY OF WINDSOR HEIGHTS, 
IOWA AND CHRISTOPHER R. REISCHL 

 
IN THE NAME AND BY THE AUTHORITY OF THE CITY OF WINDSOR HEIGHTS, IOWA 

 
WHEREAS, the City of Windsor Heights, Iowa strives to make the community 

a safe environment free of crime and unlawful behaviors; AND, 
 

WHEREAS, the City strives to employ well-trained and well-equipped law 
enforcement personnel for the welfare of its citizens; AND, 
 

WHEREAS, the City has negotiated an agreement with Mr. Reischl to provide 
financial relief for his training costs as an ILEA certified police officer in exchange 
for Mr. Reischl providing long-term employment with the City; AND, 
 

WHEREAS, the City authorizes the Mayor to execute and approve payment to 
Mr. Reischl in accordance with said agreement; AND, 
 

NOW THEREFORE BE IT RESOLVED by the City of Windsor Heights City 
Council in session this 3rd day of June 2013, that it hereby authorizes the Mayor to 
execute this Agreement on behalf of the City. 

 
 

       ___________________________________ 
David J. Sullivan, Mayor 

 
 

Attest: 
 
 
___________________________________ 
Jeff Fiegenschuh 
City Administrator 
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